












is faster and easier, yes, but if we're not educating them 
on why we are doing this job, 10 years from now, what
are they going to do? They're going to move to McKinsey,
PricewaterhouseCoopers or other consulting management 
companies because these are the only guys that can match a 
higher salary at that point, and they will take their knowledge 
with them: 

Mentorship and continuing education, such as short 
courses and attending conferences, are valuable opportunities
for younger tunnellers that can also support the kind of 
professional development that helps the next generation 
envision a future in the industry. 

"To ensure the success of our future workforce, the 
engineering industry must actively cultivate a community
where early career professionals can thrive," Champoux says. 
"'From what I have experienced, early career professionals 
want visible and diverse career paths so new employees can
set some roots down somewhere that will invest in their 
developmental journey of becoming professional engineers: 

She points out that mentorship should play a significant role 
in supporting the next generation of tunnellers, especially as 
skilled professionals retire from the industry. "'By championing a
mentorship program, it benefits everyone and helps empower 
others to reach their highest potential." 

Along with company-specific initiatives, TAC has seen
increased demand for mentorship and is in the process of 
developing a program. 
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CLICK HER LCLICK HERE TO VISIT AECOM’S WEBSITE AND LEARN MORE 
ABOUT OUR TUNNELLING PRACTICE.

https://aecom.com/en-ca/markets/transportation/tunnels/

