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AECOM Limited

Strategic Report
For the Year Ended 29 September 2023

The Directors present their Strategic Report for the year ended 29 September 2023.

The prior period of 12 months commenced on 2 October 2021 and ceased on 30 September 2022. The current period
of 12 months commenced on 1 October 2022 and ceased on 29 September 2023.

Business review
The Company's principal activity during the year continued to be that of providing design and consulting (DCS)
services to our UK customers.

The Company’s key financial and other performance indicators during the year were as follows:

2022
2023 Restated
£000 £000 Change
Turnover/ Gross service revenue 762,551 643,434 19%
Net service revenue 545,744 482,659 13%
EBITA 40,879 30,423 34%
Turnover per technical staff member 202 177 14%
No. No. .
Average number of employees 4,168 4,021 4%
Days sales outstanding 33 42 26%

The Company's turnover, net service revenue (gross service revenue, net of subcontractor labour and other related
direct costs) and EBITA all increased in 2023 due to increased volumes across all end markets as well as continued
growth in the Company’s involvement in multinational infrastructure projects across the globe, particularly those in
the Middle East. Furthermore, the Company continued to consolidate its position in existing key markets and core
sectors whilst also managing costs.

Days sales outstanding have increased during 2023 due to longer payment terms being in place on some of the
Company’s multinational infrastructure projects, as referenced above.

Management monitor key performance indicators (KPIs) across the UK and Ireland business on an operating
segment/ end market basis rather than on an individual entity level basis. In the DCS sector in which the Company
operates, the key performance measures include gross service revenue, net service revenue, EBITA, turnover per
technical staff member, headcount, and days sales outstanding.

Within total comprehensive income for the year are actuarial gains of £6,742,000 (2022: losses of £4,080,000). The
actuarial gains for the year have arisen due to changes in the underlying financial and demographic assumptions
used to calculate the defined benefit pension obligations of the Company at the year end. The key movement in the
financial assumptions affecting the year-end result is the increase in discount rates to a range of 5.66%-5.67%,
compared with a range of 5.30%-5.44% used at the prior period end. This increase is due to macro-economic
conditions which have increased the discount rates from previously lower levels.

Page 2




AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Principal risks and uncertainties

The principal risks and uncertainties for the Company are broadly classed as liquidity risk, credit risk, competitive
and market risk, performance/ delivery risk, defined benefit pension exposure and climate change risk. The
Company’s financial risk management policy seeks to ensure that adequate financial resources are available for the
development of the Company’s businesses whilst managing its risks.

. Liquidity risk

Liquidity risk is the risk that the Company will encounter difficulty in meeting obligations associated with financial
liabilities. The Company aims to mitigate liquidity risk by managing cash generation from its operations and
applying cash collection targets. The Company also manages liquidity risk via a credit facility made available from a
tellow subsidiary undertaking, AECOM Global Ireland Services Limited, as part of a group-wide treasury function.

. Credit risk

Credit risk arises from the potential failure of counter-parties to the Company honouring their financial obligations.
The Company's policies are aimed at minimising such losses and require that deferred terms are only granted to
customers who demonstrate an appropriate payment history and satisfy credit worthiness procedures.

. Competitive and market risk

The Company operates in a highly competitive industry which can impact upon its ability to win new work and also
dilute its margins. The Company mitigates these risks by effective cost management thereby allowing it to remain
competitive and to deliver the required results. Management also monitors bid tendering processes to ensure forecast
bid margins remain satisfactory.

. Performance/ delivery risk

Performance risk arises with the nature of the environment in which the Company operates. Failure to deliver to
time and agreed scope can lead to the Company sustaining losses through cost overruns and client claims.
Management monitors performance on significant contracts rigorously and takes appropriate action when considered
necessary to address performance and delivery issues.

. Defined benefit pension exposure risk

The Company is statutory employer to two segregated sections within a funded defined benefit pension scheme. The
financial liabilities associated with the Company’s legacy pension obligations are largely related to the assets held in
the pension funds, net of the change in the value of the funds’ liabilities. The risks and uncertainties associated with
the latter are typically related to changes in the long-term outlook for interest rates, inflation and life expectancy.
Changes in these financial metrics are not within the control of the Company. The size of the obligations could also
be adversely influenced by regulatory or legislative changes. The Company constructively engages with the Trustee
of the pension scheme to ensure that the assets and liabilities of the scheme is managed in a way which seeks to
reduce the likelihood of unexpected cost to the Company.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Principal risks and uncertainties (continued)
. Climate change risk

Climate change risk is a critical risk to which the Company is exposed. For further information in respect to how the
Company assesses and manages climate change risks please see the Non-Financial and Sustainability Information
Statement on page 8.

. Other risks

Economic factors affecting the UK economy continue to be a risk to all areas of the Company, however, the
Company continues to monitor the impact of these risks on project delivery and financial performance. To date, the
Company has not experienced any significant impact as a result of these risks.

The Directors' consideration of going concern is disclosed within the Directors' Report on page 19.
Section 172 statement

The Board of Directors confirm, both individually and in aggregate that they have acted in the way they consider, in
good faith, would be most likely to promote the success of the Company for the benefit of its members as a whole
(having regard to the stakeholders and matters set out in points (a) to (f) of section 172(1) of The Companies Act
2006).

The Board fulfils its duties partly through a governance framework that delegates day to day decision making to
senior management and the Leadership Team, further details of which can be found within the Directors’ Report.

The following section summarises how the Directors consider they have fulfilled their duties in regard of the above:
Investors

As a 100% owned subsidiary of the AECOM Group, the Board regularly and openly engages with AECOM,
recognising the importance of effective dialogue and the alignment of our strategy with that of the wider AECOM
Group.

Through both structured and ad hoc regular and open dialogue with AECOM, we have ensured that our UK strategy
is aligned with that of the wider AECOM Group. The UK plan and strategy form the basis for financial budgets,
resource plans and investment decisions, and also the future strategic direction of the Company.

Suppliers

We have a wide pool of suppliers, including sub-contractors, whose performance is critical to enable us to deliver a
high quality service to our customers. We strive to ensure that our suppliers operate at the same high standards of
conduct that we set ourselves. We work with our suppliers to ensure that they have effective controls in place to
enable this.

We engage with suppliers throughout the procurement process using a variety of methods including competency and
compliance checks, collaborative working groups and supplier surveys/ feedback.

Key topics of engagement include compliance processes and data protection, AECOM’s supplier code of conduct,
health and safety initiatives and policies, social value, responsible procurement, trust and ethics, and the current
market and economic environment. These communications enable us to improve our processes and to confirm that
our suppliers have complied with AECOM’s supplier code of conduct and health and safety policy data privacy
notices.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Section 172 statement (continued)
Employees

We are a professional services business. Our employees are at the heart of everything we do and are central to the
long-term success of the Company.

We engage with our workforce to ensure that we are fostering a positive employee experience and are providing an
inclusive environment where our workforce feel that they can bring their best selves to work, whilst engaging in
meaningful work that enhances career and professional development.

‘Workforce engagement is enabled through a variety of employee forums including: town halls, leadership briefings,
team meetings, company newsletters, management development programmes and mentoring and coaching
initiatives.

Clients

We aim to deliver truly outstanding service to our clients, ensuring a positive project outcome. Our corporate
strategy involves driving profitable growth, advancing a culture of quality, technical excellence and innovation, and
committing to our clients and the communities they serve. In order to achieve this, we need to develop and maintain
strong client relationships.

During the year the Board received updates on key client issues through client service performance updates and
regular business reviews. These updates are supported by senior management meeting with clients, as well as the
Government, in order to gain an insight into current issues and challenges.

The Board maintains key client relationships through regular engagement including focus groups, client listening
and surveys summarised through net promoter score feedback. Topics discussed during such engagement include
AECOM’s global offer, contracts and pricing, delivery, health and safety, innovation, quality, technical excellence
and professionalism.

This has resulted in initiatives being introduced at both the global and the regional level, including ‘The AECOM
Way’, with a mission to design and execute a consistent, principle-driven approach to winning and delivering work
at AECOM. The Client and Change Board, which meets regularly, continues to review themes and high-level issues
that appear consistently within our client feedback.

Furthermore, the Company implemented the global AECOM Think and Act Globally (TAG) Strategy in 2022. The
TAG Strategy is focused on selting a new standard of excellence in the professional services industry by focusing on
greater connectivity and collaboration across AECOM’s global regions and core business lines. Growth is driven
through prioritising core markets, leaning into our greatest strengths and ensuring our best talent and resources are
focused on nurturing client relationships. We are transforming the way we deliver work through technology and
digital platforms improving the client experience and increasing efficiency. Lastly, we are building upon our
position as a leading Environmental, Social and Governance (ESG) Company, unified by our purpose to deliver a
better world.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Section 172 statement (continued)
Government

The UK Government implements social policies, legislation and regulations, and sets the frameworks within which
we are required to operate. Successful relationships with Government and regulators are vital to our long-term
success.

We have engaged extensively with national and local government stakeholders at all levels through a variety of
forums including central and devolved powers. These have been on bespoke projects/ transactions, through
construction industry forums, via one to one meetings and through our representation on a wide number of trade
bodies, all of which have enabled direct engagement and influence on Government policy.

The most significant matters raised relevant to our engagement with the Government were through projects such as
our work for the Department for Transport, on the Ministry of Defence’s defence estate and a wide range of projects
for the Department for Business and Trade, the Department for Energy Security and Net Zero.

Community and environment

We are committed to being a leader in environmental sustainability, social responsibility, and corporate governance.
We embrace sustainability by striving to make a positive, lasting impact on society and the environment.
Sustainability is at the core of what we do and how we operate - focusing on the environmental, social and
governance impact of our business. Through our projects and our operations, we have both a significant opportunity
and a responsibility to protect, enhance and restore the world’s natural and social systems.

We are also committed to addressing the effects of climate change as a key priority for our sustainability program by
improving resilience and working to advance increasingly ambitious greenhouse gas emissions reduction targets.

We are determined and well-positioned to deliver positive, impactful and Sustainable Legacies for our company, our
communities and our planet. Through strategic non-profit partnerships, un-compensated work and skills-based
volunteering, we are focused on delivering access to safe and secure infrastructure to those who need it most,
creating opportunity for the leaders of tomorrow and protecting our planet so that our company can fulfil its purpose
to deliver a better world. As part of our Social Value commitment, our technical experts partnered with non-profit
organizations in their local communities to provide critical design, engineering and infrastructure solutions.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Section 172 statement (continued)

Community and environment (continued)

We are committed to advancing equity, diversity and inclusion in our organization and within our industry. We build
safe and respectful work environments where our employees are invited to bring their talents, backgrounds and
expertise to bear on some of the world's most complex problems and where every person has the opportunity to
thrive personally and professionally. We are advancing efforts globally in four key areas: 1) Building a workforce
reflective of the communities we serve through our recruitment efforts, building leadership accountability, and
partnering with non-profit organizations and universities to build the talent pipeline for the future; 2) Enriching
communities through un-compensated work, volunteerism, philanthropy and strategic partnerships; 3) Expanding
understanding and empathy among employees through employee resource groups, ED&I events and celebrations,
and family-friendly benefit policies; and 4) Prioritizing social equity and impact in every project we pursue and the
innovative solutions we deliver.

We maintain an internal Global ESG Council to coordinate and drive our ESG initiatives across AECOM
worldwide, and the AECOM Board has oversight over ESG matters.

Please see the Non-Financial and Sustainability Information statement on page 8 and the Streamlined Energy and
Carbon Reporting statement on page 21 for further information in relation to climate related disclosures risks.

Pension trustees

The assets of the pension scheme are managed by a corporate Trustee (‘the Trustee'). The Trustee is responsible for
ensuring that our pension scheme is run properly, and that members’ benefits are secure. The defined benefit
pension scheme of the Company represents a material obligation on the balance sheet of the Company.

It is critical that we engage with the Trustee regularly and openly throughout the year, to manage funding risks,

In line with guidance issued by the pension regulator for employers, our primary means of engagement during the
year have been our internal pensions managers working closely with the Trustee to deal with all matters related to
the pension schemes, as well as meeting with the Trustee on a regular basis at periodic Trustee meetings held
throughout the year.

Principal decisions

During the year the Company may partake in significant transactions, including those with other AECOM group
undertakings, which are typically reviewed by the Directors in conjunction with support from relevant specialists
including tax, finance, legal and treasury to ensure that the transactions are being undertaken in the best interests of
the Company’s stakeholders.

There were no significant transitions or decisions undertaken by the Directors during the year.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement

Taskforce on Climate- related Financial Disclosures

The Companies (Strategic Report) (Climate- Related Financial Disclosures) Regulations 2022 introduced a
requirement for large unquoted companies to publish Task Force on Climate- related Financial Disclosure (TCFD)
aligned disclosures within the Non- Financial and Sustainability Information Statement within the Strategic Report
to the financial statements. disclosing how climate change is addressed in corporate governance, the impacts on
strategy, how climate related risks and opportunities are managed, and the performance measures and targets applied
in managing those issues.

The following Statement seeks to meet these disclosure requirements.
Governance
Climate Change Oversight

AECOM’s CEO, Troy Rudd, leads the Executive Leadership Team, which comprises senior executives representing
all business segments and retains overall responsibility for Safety, Health and Environment (SHE) and Enterprise
Sustainability, including climate-related issues, policies, and strategy. Our CEO took the decision to make AECOM
an industry leader in ESG and as a result signed off on the development of the ESG Global Council and kickstarted
our process of developing our Sustainable Legacies ESG Strategy, which included the setting of industry leading
science-based Greenhouse Gas (GHG) emissions reduction targets. AECOM’s President, Lara Poloni, and Chief
Legal Officer, David Gan, both report to our CEO and are co-Chairs of our ESG Global Council, which was
launched in September 2020 and comprises dozens of sustainability experts and business leaders across the
organisation to best advise on all ESG-related matters. The membership of the ESG Global Council is regularly
reviewed and refreshed so that the right leaders remain engaged on these ESG matters. The ESG Global Council
meets at least quarterly.

This ESG Global Council was responsible for developing our Sustainable Legacies strategy that was originally
launched in April 2021, was most recently refreshed in May 2022 to reflect progress made in the first year of
implementation, and is subject to periodic review. This includes a multitude of commitments on ESG matters and
associated targets, such as our commitment to achieving science-based net zero carbon by 2040. The ESG Global
Council is also actively involved in reviewing and mitigating climate-related risks associated with our project
portfolio. The responsibility for assessing and managing climate-related risks and opportunities related to our own
operations, including our GHG reduction target, also lies with the ESG Global Council. The President is responsible
for our global operations, including the advancement of our ESG priorities across the business. As Executive
Sponsors for ESG and as co-leads of the ESG Global Council, both the President and the Chief Legal Officer are
responsible for providing status updates on ESG programme initiatives, objectives, and targets to the AECOM
Board on a regular basis. UK based leaders sit on this Council and there is a cascade to each region from the Global
Council.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Governance (continued)
Climate Change Oversight (continued)

ESG Strategies, objectives and initiatives are cascaded down into the business through various working groups and
teams. For internal environmental issues, this is managed by the Corporate Net Zero team which is comprised of
technical and operational people focused on tackling our various emissions Scopes. Performance is also embedded
into the business through quarterly net zero reviews with senior leadership, as well as requiring all separate elements
of the business to develop their own Net Zero Roadmaps. Our UK Operations Directors are leading the regional net
zero road map.

The Enterprise Risk Management (ERM) steering committee provides governance over an established continuous
improvement platform that actively assesses, analyses, and works cross-functionally to identify and mitigate
AECOM’s inherent and strategic risk profile, including risks related to energy and climate change, concurrently
empowering associated enablers. The team actively monitors AECOM’s risk profile and facilitates risk-based,
efficient, cross-functional solutions. The team meets at least quarterly and facilitates the preparation of reports on
AECOM s risk profile that are regularly shared with management and the AECOM Board of Directors. Risks are
reported via three key risk indicators: exposure, readiness, and performance.

All of the global activity and initiatives discussed above are cascaded, implemented and directed through the
regional ESG leadership team which includes a UK based ESG Business Director and ESG Technical Director, and
to whom the UK Board of Directors have delegated responsibility for managing climate related risks. These
individuals work with local leadership in the UK as appropriate as well as reporting up to the Chief Executive
Officer and Chief Operations Officer in the UK.

Strategy

Through our 2023 global climate change risk assessment process, AECOM recognises numerous risks and
opportunities related to climate change and the transition to net zero carbon emissions. To identify these risk and
opportunities over time and to manage the uncertainty around future changes to the climate, we have conducted
scenario analysis using the Intergovernmental Panel on Climate Change’s (IPCC) Shared Socio-economic Pathways
(SSPs) published in the Sixth Assessment Report (AR6). More specifically, we have focused our assessment on
SSP5-8.5 for physical risk and SSP1-2.6 for transition risk:
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Strategy (continued)

SSP5-8.5: “Business as Usual” SSP1-2.6: “Paris Agreement Alignment”
Projection: 2.4-5.7 °C Temperature Projection: 1.0-2.4 °C

* Policy focused on free markets * Policy focused on sustainable development

« Effective international cooperation = Effective international cooperation

* Reduced inequality * Reduced inequality within and across countries
= High economic growth * Low consumption

* High consumption * Low population growth

* Low population growth

Using these scenario pathways, we have assessed risks at three timescales:

* Near term: 2030 (representing the average for the 20-year period from 2021 - 2040)
* Medium term: 2050 (representing the average for the 20-year period from 2041 - 2060)
* Long term: 2090 (representing the average for the 20-year period from 2081 - 2100)

We have chosen these timescales to analyse risks in the near-term over more typical business planning periods while
also assessing exposures to greater structural changes in the economy over the medium- and long-term. A 20-year
period is used in order to capture different aspects of climate variability and change.

This 2023 risk assessment has been performed on a global AECOM scale to identify likely significant risks and
opportunities. The next stage in our defined process is for each ACOM region to review the outcomes of this
applying a regional specific lens to enable an increased granularity and awareness of regional and local risks and
opportunities,
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Strategy (continued)

Physical Risks

To assess AECOM’s exposure to physical risk, we used the SSP5-8.5 pathway as it is the pathway with the highest
emissions concentration that would most likely lead to increased intensity and severity of extreme weather events. It
is also the pathway along which we are tracking globally, thus presenting a “business as usual” (BAU) scenario
marked by inadequate policy response and increased potential for physical asset damage.

Our physical risk assessment was conducted through the lens of our major global operating regions:

» US East and Latin America (US East and LATAM)
« US West

« Canada

* BEurope

* India

» Asia

= Australia and New Zealand (ANZ), and

= Middle East and Africa (MEA)

The table below outlines where our identified physical risks are of highest relative exposure to AECOM:

Physical Risks

Hazard Risk Description

Regional Exposure over
time

An increase in extreme temperatures can impact
employee productivity and wellbeing and can also put
Extreme Temperatures | stress on building heating and coeling systems. These
impacts can be even more extreme for employees

working outdoors on project sites.

U.S. East & LATAM, ANZ,
and MEA are the most highly
exposed regions in the
near-term, while India, Asia
and U.S. West become highly
exposed in the medium-term,
joined by Europe in the
long-term.

Reduced precipitation and increased water stress can
Drought put pressure on water supply and poses risks to public
health and our ability to work in certain areas.

U.S. East & LATAM, ANZ,
and MEA are the most highly
exposed regions at each
timescale.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Strategy (continued)

Extreme Precipitation and
flooding

Extreme precipitation can lead to flooding and may
make offices and project sites inaccessible.

Canada, India, and MEA are
the most highly exposed
regions in the near-term with
Asia and U.S. West becoming
increasingly exposed over
time.

Sea level rise

Sea level rise can cause damage and impact employee
ability to access our offices and our project sites.

In the near term, the U.S.
West is most highly exposed
region while other regions
may see mild exposure. High
exposure will spread to ANZ,
Europe, and U.S. East in the
medium-term and to India in
the long-term.

Wildfires

Wildfires may increase in frequency and intensity
with a warming climate, producing air quality issues,
risks to human health, and impacts on our employee's
ability to travel to work and perform in offices or on

project sites.

ANZ, Canda, Europe, and
U.S. West are projected to be
highly exposed in the near
term. This high exposure
spreads to all regions in the
medium- and long-term

Hurricanes & Cyclones

Extreme weather events could damage our offices and
our projects, while also impacting the ability of our
employees to travel to work.

Our operations in ANZ, Asia.
India, and U.S. East &
LATAM are projected to
have high exposure in the
near term. These remain the
most highly exposed regions
over time, but exposure
increases overall across all
regions.

Our response to physical risks

AECOM'’s existing operational processes are already setup to respond to climate-related risks through several
business functions. For example, we continually evaluate our real estate portfolio as part of normal processes to
ensure our office locations are best suited to serve our client work. Through our Security and Resilience department
we have established processes to respond to disruptive events to the business and our employees which includes
extreme weather events. Furthermore, our ERM programme evaluates climate risk as a strategic risk to AECOM and
will continue to evaluate to the physical risks from climate change in order to respond as necessary. The results from
this year's climate risk assessment will be socialised throughout AECOM to identify further opportunities for
integration of climate consideration through existing business functions.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Strategy (continued)

Transition Risk

To assess transition risks and opportunities, we used the SSP1-2.6 pathway as it is the pathway that requires the
most accelerated and aggressive mitigation response to kerb emissions, proposing increased uptake of technologies
and strategies to manage energy use and intensity. It is the scenario most closely aligned to the Paris Agreement
target, thus is appropriate to identify risks and opportunities in the transition to a low carbon economy. In general
our exposure to these transition risk exists in the near-term, but is projected to increase in the medium- and
long-term. Our reputational risk of not meeting our net zero targets is the exception to this rule in that this risk is
specifically tied to our target dates - 2030 for our interim targets and 2040 for our net zero target.

The table below outlines the transaction risks and opportunities that have been identified:

Transition Risks and Opportunities

Driver

Risk Description

Opportunity Description

Policy & Legal

Failure to comply with emission limits, energy
efficiency requirements, waste management
regulations, and other measures aimed at reducing
greenhouse gas emissions and mitigating climate
impacts could lead to legal and financial
consequences.

Mandates on and regulation of existing products and
services e.g. projects incorporating a higher level of
resilience have a cost uplift. The number of new
infrastructure/projects as clients work within existing
funding budgets.

Changes to industry standards and regulation for
buildings and construction. Increased costs on project
work associated with changes in these regulations.

Increased operating costs due to carbon pricing of
energy, making utility and fuel costs increase.

AECOM has an opportunity
to increase revenues by
serving clients in complying
with emerging regulation
related to climate, energy, and
the built environment.

Technology

Transitioning to lower emissions technology e.g.
procurement of renewable energy for operations,
transition of fleet to EVs, purchase of offsets.
Increased costs in the near-term.

AECOM has an opportunity
to assist clients in adopting
lower emissions technologies,
increasing market share of
these markets.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Strategy (continued)

Market

Market demand changes as energy transition
progresses, driven by changing policies and
regulations.

AECOM has an opportunity
to continue developing
services and designing

infrastructure that supports a

net zero

Risk that we are working with wrong clients, or
clients that are too heavily focused on fossil fuels or
other stranded sectors.

transition, in order to meet
market demand.

Reputation

Risk that we design projects that are not resilient to
future climate change scenarios efficient/able to use
future infrastructure. Reputational damage associated
with our projects being damaged leading to
community disruption, increased costs, legal
challenges.

Opportunity to build our
reptation as designers of
climate resilient
infrastructure, a market which
is projected to grow.

Reputational impact of not achieving our net zero
commitments.

We can build on our
reputation as champions of
sustainability and climate
change by meeting our
targets.

Not having technical expertise/technical capabilities to
deliver against demand. Growing demand for ESG
services requires investment in our technical
capabilities to respond.

Opportunity to meet growing
market demand for ESG and
climate-related services.

Our response to transition risks and opportunities

To respond to potential transition risks and opportunities our Sustainable Legacies strategy has prompted the rapid
growth of our ESG and climate-related service offerings. These client-facing teams continue to evaluate the market
for climate-related services in order to meet and capture increasing demand for these services. This review includes
estimating growth due to a predicted increase in demand for climate services. This can be seen in the growth in the
number of UK climate change and sustainability professionals within the business. All of our business lines work in
compliance with emerging industry standards and regulations. Additionally, our business lines operate with the
objective of developing projects with best practise resilience strategies that can withstand the impacts of a changing
climate. AECOM recognises the potential risk of lacking the technical capacity to meet demand for ESG services
and are addressing this risk through recruitment of experts and by upskilling our existing employees.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)
Strategy (continued)

Our Corporate Net Zero team is implementing numerous initiatives (see other sections on our activities) in order to
manage and reduce AECOM’s own carbon footprint to reach out SBTi-validated Net Zero commitment. This
includes reducing fossil fuel-based energy consumption in our offices and vehicles in order to avoid increases in
operating costs due to carbon pricing of fuels.

Resilience

Through the implementation of our Sustainable Legacies strategy, our current business aims to be resilient in the
current condition of climate change. As future impacts will increase and change over time, both for physical and
transition risks, we will continue to assess our strategies in order to be resilient into the future. This includes
improving the resilience of our offices and any owned assets to reduce the risk of business disruptions for our
customers. It also means continuing to adjust our service offerings and our ability to meet market demand for
expected increases in climate-related services. Finally, this means ensuring that our projects are designed to
withstand environmental changes due to climate change.

In order to ensure continued resilience of our business we will continue to improve on our climate risk assessment
methodology and region-specific granularity. In particular we will advance our understanding of our climate risk by
conducting financial analysis of risks and opportunities that we have identified.

Risk Management

Our ERM programme identifies external and internal threats to physical assets, data, and intellectual property, as
well as vulnerabilities that exist within them. Based on the enumeration of those assets and threats, we develop
effective risk management strategies and improve resilience. The prioritisation of risks is done through a
collaborative process of discussing the main risk profiles with relevant stakeholders on an ongoing basis and
evaluating the potential impact, the level of exposure (vulnerability) as a company to that risk, and the speed of
onset.

Our prioritisation process is based on the size (in potential revenue) of an opportunity as well as our relationship and
competitive advantage with the client. Subsequently, AECOM adapts to changing global business environments and
risk conditions through its strategic resiliency practises, led by our Global Security and Resiliency (GSR)
Department, which includes global oversight and coordination of disruptive event response and business continuity
management. These teams focus on identifying threats across the globe before they come to fruition, while creating
strong and effective countermeasures that safeguard our data, people, projects, and communities. These teams are
composed of representatives from communications, human resources, legal, facilities, and real estate to help
anticipate, act on, and leam from disruptive events.

In 2023, as discussed above, we have completed a global climate risk assessment to understand the physical and
transition risks and opportunities across AECOM’s operating regions. We leveraged the expertise of our
Sustainability and Resilience professionals responsible for providing clients with technical climate change services
to conduct quantitative and qualitative scenario analysis to identify our physical risk exposure and primary transition
tisk and opportunity drivers, Through this assessment we have considered risks and opportunities facing both our
operations and the services we provide.
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AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Risk Management (continued)

Due to our global presence of offices and people, we understand the potential for climate-related physical risks to
affect our ability to carry out our work. These physical risks, both acute and chronic, are identified through our risk
assessment and evaluated through our ERM process. The results of this evaluation will inform various operational
functions including Real Estate, Procurement, Security and Resilience and our Corporate Net Zero team, both
reducing the risk of disruption to our operations and mitigating our own impact are key risk management strategies
that drive these functions.

The identification of key transition risks will increasingly drive risk management as efforts to transition to a
low-carbon economy increasingly affect our industry, including existing and emerging regulatory requirements,
changes in technology, changes in our primary markets, and potential reputational risks associated with our work.
These potential transition risks will inform how we manage our own climate change impacts through the work of
our Corporate Net Zero team and will also inform the services we offer related to climate change and sustainability.

Also as discussed above, following our 2023 global climate risk assessment, each AECOM region may undergo its
own region-specific climate risk assessment when there are triggers to do so, including regional climate risk
disclosure regulations. This will enable us to systematically review the climate-related risks and opportunities we
have identified as part of the ERM process and therefore increase the granularity of our awareness of regional and
local risks and opportunities. This will also enable us to review our businesses resilience taking into consideration
different climate-related scenarios.

Metrics and Targets

To date, climate related metrics and targets are focused on GHG emissions as part of our enterprise-wide carbon
reduction targets. In 2022 we were among the first companies globally to have set net zero emissions reduction
targets approved by the Science Based Targets Initiative (SBTi), which are designed to exceed the goals of the Paris
Agreement on climate change.

Those carbon reduction targets incorporate the following:

« Operational net zero from 2021 onwards

- Science based net zero by 2040, from a 2018 baseline

+ Reduce Scope | and 2 emissions by 60% by 2030, from a 2018 baseline

» Reduce Scope 3 emissions* by 50% by 2030, from a 2018 baseline, and

» Reduce all emissions by 90% by 2040, from a 2018 baseline, and offset remaining emissions in 2040 through high
quality carbon removal projects

*AECOM’s global SBTi-validated targets include the following Scope 3 categories: Purchased Goods and Services,
Capital Goods, and Business Travel.

Page 16




AECOM Limited

Strategic Report (continued)
For the Year Ended 29 September 2023

Non-Financial and Sustainability Information Statement (continued)

Metrics and Targets (continued)

These commitments build upon our commitments as a signatory to the UN Global Compact. In addition, we
continue to invest in proprietary innovations and digital solutions and we are leading on decarbonisation
measurement, biodiversity impact and re-wilding.

Please note that carbon reduction targets are established globally and are not region specific, however, AECOM
operating areas (including the UK) are expected to make carbon reductions in line with our enterprise-wide targets.
We are currently on track with our enterprise-wide carbon reduction targets.

Further information in relation to UK-specific emissions data for 2023 can be found within the Streamlined Energy

and Carbon Reporting disclosures on page 16. In the coming 12 months we are Jooking at what other climate related
metrics and targets we need to establish.

On behalf of the Board

CD Wood
Director
1 March 2024
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Directors' Report
For the year ended 29 September 2023

Registered No: 01846493
The Directors present their report for the year ended 29 September 2023,

Results and dividends
The profit for the year after taxation amounted to £31,154,000 (2022: profit of £16,427,000). The Company has paid
dividends of £18,600,000 (2022: £nil) to its parent entity, AECOM Design & Consulting Services UK Limited.

Principal activity

The Company is a subsidiary of AECOM. AECOM is a leading global provider of professional infrastructure
consulting services for governments, businesses and organizations throughout the world. We provide advisory,
planning, consulting, architectural and engineering design, construction and program management related services,
and investment and development services to public and private sector clients worldwide in major end markets such
as transportation, facilities, environmental, water and new energy.

The Company's principal activity during the year continued to be that of providing design and consultancy services
to our customers.

Financial instruments

The Company finances its activities through a combination of reinvestment of profits and, where necessary,
borrowings provided by fellow group undertakings. Financial instruments such as trade debtors and trade creditors
arise directly from the Company’s operating activities. Any risks associated with financial instruments are managed
and reviewed at an AECOM group level although the Company does make use of natural hedging relationships
where possible to manage foreign currency risks associated with operating activities.

Future developments
In 2024, growth is expected to arise through a combination of local and overseas opportunities, and winning and
executing larger projects in partnership with AECOM across the globe.

The Directors will continue to monitor the impacts of the macroeconomic risks currently facing the Company as
well as the other principal risks and uncertainties detailed in the Strategic Report above, and will take appropriate
action as necessary to ensure the Company continues to operate as a going concern.

Directors of the Company
The Directors, who held office during the year and up to the date of this report, were as follows:

AN Jones (resigned 3 October 2022)

AR Barker

MA Southwell (resigned 4 May 2023)

RS Whitehead (resigned 4 May 2023)

PS Ribeiro-Carvalho-Vieira (resigned 4 May 2023)
CD Wood

No Director has any interest in the shares of the Company or other interests that require disclosure under the
Companies Act 2006.
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Directors of the Company (continued)

Directors’ indemnity insurance is in place for all Directors, subject to the conditions set out in section 234 of the
Companies Act 2006. Such indemnity insurance remains in force as at the date of approving the Directors’ report.

Going concern

The Company has net current assets of £170,282,000 and net assets of £228,487,000.When performing the going
concern assessment from the date of approval of the Company's financial statements through to March 1, 2025 (the
‘Going Concern period’), the Board has assessed whether the Company will be able to meet its liabilities as and
when they fall due.

The Board assessed the continuing impact of economic factors (including climate- related matters) affecting the UK
economy through stress testing of the Company's budgets and forecasts. The stress testing has considered the
Company's operational cash flow performance based upon several scenarios (including the impact of cost
inflationand any potential reduction in future revenues). The Directors have also performed reverse stress testing on
the cash flow forecasts with severe, but plausible scenarios. The outcome of the sensitivity analysis indicated that
the Company is expected to maintain positive cash flows throughout the Going Concern period.

Although the Directors do not consider financial support to be required from the ultimate parent undertaking in order
to support the going concern assessment, the Board has nevertheless obtained a written confirmation of financial
support from its ultimate parent undertaking, that it will assist the Company in meeting their liabilities as and when
they fall due, for the period through to March 1, 2025, 12 months from the date of approval of the Company's
financial statements.

After making enquiries and considering the above points, the Directors have a reasonable expectation that the
Company has adequate resources to continue in operational existence for the going concern period. Accordingly, the
Directors continue to adopt the going concern basis in preparing these financial statements.

Corporate governance

The Wates Corporate Governance Principles for Large Companies (‘the Principles’) launched in December 2018,
were developed by a coalition group of industry and professional bodies and were supported by the Financial
Reporting Council. The Principles provide an example framework which large private companies in the UK can
follow in order to demonstrate how they have applied good corporate governance in running their businesses.

The Principles fall under the requirements of the Companies Miscellaneous Reporting Regulations 2018. The

Company applied the Principles during its year ended 29 September 2023, demonstrating its compliance with the 6
broad principles as follows:
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Corporate governance (confinued)

1. Purpose and leadership

The Company employs an experienced, effective Board whose goal is to promote the purpose of AECOM and
ensure that Company values, strategy and culture align with that purpose. Through regular Board meetings and
appropriate delegation to Board committees and the Leadership Team, Board duties are effectively performed.

The Board achieves its goals through open and transparent dialogue with employees and other stakeholders, through
newsletters, town halls, employees surveys and other corporate communications, by ensuring 100% compliance with
the AECOM code of conduct, as well as through acting with integrity, leading by example, and setting the tone at
the top.

2. Board composition

The Board comprises two appropriately qualified and knowledgeable individuals. There were changes within the
Board in the year with the resignation of four Directors.

The Chair leads the Board and is responsible for its overall effectiveness, including the promotion of effective
decision making and the appropriate level of objective thought and challenge.

3. Director responsibilities

The Board has a clear understanding of its accountability, its duty, and its responsibilities, and it embeds this
understanding throughout the workforce via the means and channels discussed in the Purpose and Leadership
section above. There are clearly defined policies and practices in place which help govern the internal affairs of the
Company, none more evident that the AECOM code of conduct, which describes the professional, legal, ethical,
financial and social responsibilities of Directors, as well as the SOX compliant internal control environment
embedded throughout the organisation.

Govermnance of the Company is under periodic review to ensure that its policies and processes remain fit for purpose.

4. Opportunity and risk

The Board has responsibility for the Company’s overall approach to strategic decision making and effective
management of the Company’s risks. The Board seeks to promote the long-term success of the Company by
identifying opportunities and by establishing oversight for identifying and mitigating risks.

Risk is managed through a risk matrix that requires approval of certain activities by the Risk Commitiee, a

sub-committee comprising members from the Board and Leadership team. The same matrix sets out approvals
required where the risk or impact of risk is considered to be lower.
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Corporate governance (continued)

5. Remuneration

The Board promotes executive remuneration that is aligned to the long-term success of the Company, ensuring that
appropriate and competitive levels of remuneration are set to help secure and retain high- quality employees across
the business.

Remuneration for employees is reviewed annually and signed off by the Leadership Team and the Board. Through
the Company’s annual salary review program and variable compensation scheme, remuneration for Directors, senior
management and the workforce (both male and female) is aligned with the Company’s performance, individual's
performance, behaviours and through achieving the Company’s purpose and strategy.

6. Stakeholder relationships and engagement

The Board seeks to foster effective stakeholder relationships aligned to the Company’s purpose. Such stakeholder
engagement and management is disclosed in more detail in the strategic report on pages 4 and 5.

Disabled employees

The Company gives full consideration to applications for employment from disabled persons where the candidate’s
particular aptitudes and abilities are consistent with adequately meeting the requirements of the job. Opportunities
are available to disabled employees for training, career development and promotion.

Where existing employees become disabled, it is the Company’s policy to provide continuing employment wherever
practicable in the same or an alternative position and to provide appropriate training to achieve this aim.

Employee involvement
The Directors recognise the individual importance of every employee and seek to ensure that at all times employees
are well informed concerning the activities and plans of the Company.

All levels of management are expected and encouraged to keep their employees informed of all activities and
developments in an informal and formal manner. Management consults with employees to ensure their views are
taken into account through the use of newsletters, briefing groups and corporate communication systems. Employees
are encouraged to invest in the future of the Company through Save As You Earn schemes.

Further details of the Company's engagement with employees can be found in the Strategic report on page 5.

Streamline Energy and Carbon Reporting disclosures

The Companies (Directors’ Report) and Limited Liability Partnerships (Energy and Carbon Report) Regulations
2018 introduced a requirement for large unquoted companies to publish an energy and carbon report within the
Directors” Report to the financial statements, disclosing their energy use, greenhouse gas emissions, and related
information. The Regulations act to implement the UK Government’s policy on Streamlined Energy and Carbon
Reporting (SECR).
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The Company’s energy use for the year ended 29 September 2023 is the total energy consumption across all of its
AECOM UK sites, including Scope 1 fleet vehicles and Scope 2 office energy consumption on rented and owned
sites. The total energy use for the year ended 29 September 2023 was 3,010,738 kWh (2022: 4,124,941 kWh).

When converted, this provides a total gross Scope 1 and Scope 2 emissions/ MICO2e (metric tonnes of carbon
dioxide equivalent) figure of 656 MtCO2e (2022: 701 MtCO2e). See further disclosures as presented below:

Emissions and energy consumption

Unit of measurement 2023 2022
Scope 1 MtCO2e 37 -
Scope 2 MtCO2e 619 701
Scope 3 MtCO2e 3,276 2,068

The total MtCO2e as disclosed above for scope 1 and 2 combined is 656 (2022: 701), which when divided by the
Company's turnover, equates to an intensity ratio for the current year of 0.0000009 (2022: 0.0000011).

The scope 1 emissions as disclosed above relate entirely to fleet transport from AECOM owned or long term leased
vehicles. Gas is accounted for in scope 2 due to AECOM being an office tenant rather than owner across the vast
majority of the real estate portfolio. The total gross Scope 3 emissions disclosed above include business travel in
rental cars or employee owned vehicles where the Group is responsible for purchasing the fuel. Other
non-mandatory elements of Scope 3 are not disclosed above.

The following table provides information on the methodology used to calculate the figures presented above:

Data methodology

Scope %I:‘:s:;:: Calculation Activity Data Emission Factors | Quality Assurance
Fuel Assigned AECOM
s, personnel review
Braissiane entered data compared
Factors Fleet managers and B :ilfr:z f(:l“i;::;:gus
(EF) x procurement collate Emission factors o ﬁmf P——
Global fuel consumption data | from the global rddidosallv. a5 ’
Emissions from | Warming | provided by fuel card emissions A Ys
Scope 1 ; : > automatic check of the
Direct AECOM-owned| Potential suppliers, or mileage management data by the elobal
= and leased road | (GWP), or, data from vehicle platform database ythes
Emissions . : 5 emissions
vehicles Miles odometers, and are applied i —
travelled x uploads to a global according to the !‘0]'11: - enfail -
EF x GWP, emissions specific activity. .REC([))M users if the
% allocated | management platform. §
by entered values meet
hsadceiist certain criteria
M-, requiring further data
confirmation.
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Data methodology (continued)

Scope sr::.?;:: Calculation Activity Data Emission Factors | Quality Assurance
Facility managers
collate energy
Emissions from consumption data
as i fi t ings i ; M ement
purchased Electricity rom me er. Tead}ngs if T.ocation-based anag plat_form
energy Sl one exists in it ety prompts an email to
Scope 2 | (electricity and AECOM’s domain, 3 AECOM users if the
: : EF x GWP, ; from the global
Indirect heat) in allocated b directly from crblEs o entered values meet
Emissions |AECOM-owned y landlords, or from certain criteria
headcount . management "
and leased numbers energy brokers via latform database, | TEAUIring further data
facilities online portals, and P ’ confirmation.
(location-based) uploads to the global
emissions
management platform.
AECOM exports and
classifies accounts
payable and credit
card spend data from Wt S
transactional systems SUPP AECOM’s
. : applies a
Emissions from and works with an < procurement team
: : vendor-specific .
business travel external supplier to AT o reviews the
. | Spend x EF ; emission factor if : :
Scope 3 |(aeroplane/train/ <GWP. 9 | map each spend item available classifications to
Other | rental vehicles, | * | to a relevant sector in i verify appropriate
5 allocated by otherwise a ;
Indirect | hotels, meals, the vendors database. ; assignments and
S headcount S sector-specific :
Emissions | events, trade This is used to R : validates total spend
numbers emission factor is .
shows, travel calculate global : ; quantity for the data
; h applied according ; i
agencies. etc.) business travel e e St prior to providing to
emissions. A R the external supplier.
: P classification.
proportion of this is
then allocated to the
UK business based on
headcount numbers.

The following sources were used for the kWh conversion factors. Due to using a global emissions management
platform hosted in the Americas there was a need to convert some sources from US to UK:
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Conversions
Used

mmbtu to KWH  https://www.eia.gov/energyexplained/units-and-calculators/energy-conversion-calculators.php

Source and Link

Conversion from
gallons US diesel https://www.cia.gov/energyexplained/units-and-calculators/energy-conversion-calculators.php
to BTU

Conversion from
gallons US https://www.eia.gov/energyexplained/units-and-calculators/energy-conversion-calculators.php
gasoline to BTU

betrol cas Litces Energy and environment: data tables (ENV) - GOV.UK (www.gov.uk)

per 100km

Diesel cars litres : : :

per 100km Energy and environment: data tables (ENV) - GOV.UK (www.gov.uk)

Litres to gallons  https://www.eia.gov/energyexplained/units-and-calculators/energy-conversion-calculators.php
BTU to KWH https://www.eia.gov/energyexplained/units-and-calculators/energy-conversion-calculators.php
Data improvements

During the prior year AECOM globally launched a Data Improvement Task Force as part of a Corporate Net Zero
Group covering scope |, 2 and 3 data. The aim of the Task Force is to improve data collation and analysis. As such,
data accuracy has improved, including having our global scope 1, 2 and business travel data externally verified
during the year. We are regularly looking at ways to improve our data accuracy including for previous years where
material, and therefore data might be subject to change accordingly. The comparative data for 2022 has been
represented based on these data improvements, and therefore some values are different to those previously
presented. We have also published our 2022 Global ESG Report in line with the Sustainability Accounting
Standards Board (SASB) and Task Force on Climate-related Financial Disclosures (TCFD) frameworks.

Emissions reductions measures implemented during the current year

In April 2022 AECOM updated our industry-leading Sustainable Legacies environmental, social and governance
(ESG) strategy, which was launched in 2021. Since then, it has allowed AECOM to transform those principles into
practice, channelling our decades of experience into delivering the latest ESG services to solve our clients’ most
complex projects today and into the future, while challenging our teams to take our own actions even further.
Sustainable Legacies is built on four pillars: embedding sustainable development and resilience across our work;
improving social outcomes; achieving net zero carbon emissions; and enhancing our governance. These themes
drive the delivery of projects and initiatives that are elevating our ESG position in every region we serve.

A key part of our Sustainable Legacies strategy is our commitment to achieving science-based net zero emissions
after accomplishing a 90% reduction across our whole value chain by 2040. AECOM were one of first companies
globally to have these targets validated by the Science Based Targets initiative. In the interim, AECOM is
committed to continuing to be operationally net zero from 2021 onwards by reducing in line with climate science
and then offsetting our Scope | and 2 emissions. As part of our net zero target, we are addressing our most material
emissions sources through the following initiatives (although please note that the impact of these measures may not
be fully reflected within our emissions and energy consumption levels until FY24 and beyond):
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Supplier Engagement (Scope 3)

Our Scope 3 emissions from the supply chain make up 96% of our total global footprint, and as a result, our
Corporate Net Zero (CNZ) team has developed and initiated its Supplier Engagement Program. The goal of this
program is to actively work with our top-emitting suppliers to reduce their carbon emissions and get them on a
science-based trajectory in line with 1.5°C.

As a large organisation with dedicated resources to addressing our climate change impact, we see our role as leaders
in this space, with a responsibility to share our experience with members of our value chain and to push them to
improve. Over the last year in particular we have put in place key personnel to support supplier engagement on net
zero.

Our Supplier Engagement Program covers the top 70% of our supply chain emissions and includes companies of all
sizes and a variety of capabilities to address their carbon emissions. We are especially focused on supporting small-
and medium-sized enterprises (SMEs) that may not be able to justify allocating significant resources to
decarbonisation, scope 3 data reporting or ESG in general. GHG accounting can be challenging to learn and even
more challenging to properly execute. Rather than leaving them behind, we are transparent about our ambitions and
expectations, offering dedicated support to help them move forward with us.

Our approach includes hosting group briefing sessions to allow a base understanding of the importance of ESG
considerations and net zero, as well as AECOM’s own net zero strategy and what we require from them to achieve
it. We are also facilitating one-to-one conversations to better understand barriers, offer practical advice, and develop
steps to support and accelerate our suppliers’ journey to net zero. We are also engaging our clients, who often are
the key enablers to allow lower carbon procurement and to get emissions data.

As a result of our Supplier Engagement Program, we are improving the accuracy of our Scope 3 data and
empowering our suppliers to take on the decarbonisation challenge for themselves. Supplier engagement is an
ongoing process that will result in carbon reduction over the long term as we continue to connect with our supply
chain on a regular basis. Through our efforts on the Supplier Engagement Program, we have been recognized as a
Supplier Engagement Leader by CDP.

Procurement Integration (Scope 3)

As well as engaging our suppliers on net zero, we are embedding low carbon and ESG considerations into our
procurement processes. As part of onboarding we are requiring all our suppliers to provide information about their
current ESG data and strategies. These questions will also inform which suppliers need focus for engagement,
particularly those which are less mature. Over time, we intend to build ESG-factors as a standard part of
procurement across the organisation and set a minimum requirement on ESG. Our Sustainable Procurement Policy
also outlines how emissions reduction is a key part of our supplier onboarding and other procurement processes.

Business Travel (Scope 3)

AECOM is committed to improving travel performance by implementing our Travel with Purpose guidance
prioritizing digital tools instead of traveling (for business and commuting), and if travel is necessary, prioritizing
sustainable modes of travel (e.g. walking, cycling, public transportation and zero emissions vehicles) in conjunction
with a location-specific risk assessment. We are engaging with our travel service providers to identify opportunities
to improve data accuracy and promote low carbon travel choices.
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Fleet Vehicles (Scope 1)

Our Travel with Purpose guidance also requires improving the efficiency of our vehicles and investing in low or
zero emissions vehicles over time. For our vehicle fleet, we are developing a roadmap to transition to electric
vehicles, including installing charging infrastructure at our owned offices. As part of the continuing initiative to
move to greener offices and consolidate real estate, we will prioritize moving to leased offices that have electric
vehicle chargers where possible.

Office energy (Scope 2)

AECOM is focused on reducing energy demand in offices to achieve Net Zero. AECOM’s Workplace of the Future
and Freedom to Grow initiatives helped increase work flexibility and allowed further real estate consolidation and
travel reductions, and we continue to encourage our staff who work from home to follow our guidance
documentation on how to live and work more sustainably at home.

We are in the process of conducting energy audits in offices that account for 80% of our energy footprint utilising
AECOM’s OCEAN energy audit tool. OCEAN will benchmark energy performance to inform site selection,
identify opportunities for energy efficiency initiatives and on-site renewable energy generation. For example, at our
owned Nottingham office, we have installed on-site renewable energy generation through a solar PV installation.

Our Green Lease criteria will improve access to utility data and enable collaboration with landlords to implement
energy efficiency and renewable energy initiatives. To further drive down emissions and ensure consistency, our
sustainability guidelines require energy efficiency measures for office refurbishments.

Operational net zero

We also achieved operational net zero in 2021 and 2022, have maintained this in 2023 and commit to holding
operational net zero status annually. We achieved operational net zero through reduction of Scope 1 and 2 emissions
in line with climate science and offsetting remaining emissions. That included the purchase carben credits from a
portfolio of renewable energy projects. We have been working on initiatives to ensure we maintain this status into
2024,

ScopeX™

Acknowledging that the biggest impact AECOM can have is through our projects, we have developed our ScopeX™
approach to solving for carbon. Using ScopeX™, we aim to reduce the carbon impact of our major planning, design
and construction projects by 50% compared to industry norms. ScopeX™ encompasses all the processes,
frameworks, methods, skills, data and digital tools that we use to reduce carbon in our projects. It is not a digital tool
or a suite of technology products although we use plenty of these as part of ScopeX™! and are developing more. We
use both industry standard and custommade digital tools to understand carbon and industry baselines, measure
carbon reductions, capture carbon reduction project data and share intelligence to improve our decarbonization
design capabilities. We believe that ScopeX™ will be our biggest contribution to help end the climate emergency.
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Emissions reductions measures scheduled for 2024

During 2024 we will continue to focus more on implementation against our various strategies and commitments.
That includes our Workplace of the Future and Freedom to Grow initiatives, through which we will consider
sustainability guidelines and right-sizing as key elements of real estate decision making. We will continue our office
energy audits to benchmark energy performance and identify opportunities for energy efficiency initiatives and
on-site renewable energy generation. We will also continue to look to increase our usage of renewable energy.
liaising with landlords and other tenants as necessary to do so. We will continue to switch out our vehicles for low
emissions vehicles and using telematics more widely to inform behaviour change initiatives.

For Scope 3 we will continue our focus on supplier engagement to reduce supply chain emissions. This includes
continued engagements with around 1,000 suppliers to further support them in measuring emissions and achieving
net zero, using our regional supplier engagement representatives to do so. We will also further embed carbon
reduction into our procurement processes through our Source to Pay initiative, which would allow us in future years
to use this more as a key decision making factor. From a business travel perspective we will roll out regional carbon
targets which will allow regions to put in place reduction initiatives and ensure that we are on track with required
reduction globally. This is part of a broader effort to push KPIs on carbon reduction throughout the business. We are
also working to introduce an internal price of carbon to drive reductions in air travel emissions and fund carbon
reduction activities.

To progress Scope X™ there will be more effort to gather data, build out tools and implement our process in
projects. This will allow continued progress to be made in the accuracy of our process and also in real-world carbon
reduction too.

Disclosure of information to the auditor

The Directors who were members of the Board at the time of approving the Directors’ Report and the Strategic
Report are listed on page 1. Having made enquiries of fellow Directors and the Company’s auditor, each of these
Directors confirms that:

- So far as each person who was a Director at the date of approving this report is aware, there is no information (that
is information needed by the Company’s auditor in connection with preparing their report) of which the Company’s

auditor is unaware; and

- Each Director has taken all the steps that they are obliged to have taken as a Director in order to make themselves
aware of any relevant audit information and to establish that the Company's auditor is aware of that information.

On behalf of the Board

CDWood
Director

1 March 2024

Page 27




AECOM Limited

Statement of Directors' Responsibilities
For the year ended 29 September 2023

The Directors are responsible for preparing the Strategic Report, the Directors’ Report and the financial statements in
accordance with applicable law and regulations.

Company law requires the Directors to prepare financial statements for each financial year. Under that law the
Directors have elected to prepare the financial statements in accordance with United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice), including FRS 101 'Reduced Disclosure
Framework' ('FRS 101"). Under company law the Directors must not approve the financial statements unless they are
satisfied that they give a true and fair view of the state of affairs of the Company and of the profit or loss of the
Company for that period.

In preparing these financial statements, the Directors are required to:
« select suitable accounting policies and apply them consistently;
+ make judgements and accounting estimates that are reasonable and prudent;

+ state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Company will continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
Company's transactions and disclose with reasonable accuracy at any time the financial position of the Company and
enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible
for safeguarding the assets of the Company and hence for taking reasonable steps for the prevention and detection of
fraud and other irregularities.
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Independent Auditor's Report to the Members of AECOM Limited

Opinion

We have audited the financial statements of AECOM Limited for the year ended 29 September 2023, which
comprise the Profit and Loss Account, the Statement of Comprehensive Income, the Balance Sheet, the Statement of
Changes in Equity, the Statement of Cash Flows, and the related notes 1 to 26, including a summary of significant
accounting policies. The financial reporting framework that has been applied in their preparation is applicable law
and United Kingdom Accounting Standards including FRS 101 'Reduced Disclosure Framework' (United Kingdom
Generally Accepted Accounting Practice).

In our opinion, the financial statements:

« give a true and fair view of the Company's affairs as at 29 September 2023 and of its profit for the year then
ended;

+  have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

« have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of
the financial statements section of our report. We are independent of the Company in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical
Standard as applied to other entities of public interest, and we have fulfilled our other ethical responsibilities in
accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Directors' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Our evaluation of the Directors’ assessment of the Company’s ability to continue to adopt the going concern basis of
accounting included:

+  We assessed the risk of going concern in planning our audit and again at the year-end phase;

«  We confirmed our understanding of the process followed by management to prepare the Company’s going
concern assessment, including assessing the ongoing impact of economic factors affecting the UK economy;

+  We obtained management’s going concern assessment including the cashflow forecast for the going concern
period to 1 March 2025; we note that the going concern assessment details the current financial position
including the cash held on deposit with a fellow subsidiary undertaking, which performs a group wide
treasury function;

« We identified and challenged the key assumptions underlying management's forecasts and models by
checking to corroborative evidence. We also searched for contrary evidence to challenge the agsumptions;

+  We obtained and challenged management’s sensitivity analysis on the forecast and, as a result, performed our
own sensitivity analysis;

+  We assessed and challenged management’s reverse stress testing to understand the sensitivities within the
cashflow forecasts;

Page 29




Independent Auditor's Report to the Members of AECOM Limited (continued)

Conclusions relating to going concern (continued)

«  We checked the logic and arithmetical accuracy of the models developed by management and confirmed the
opening cash position;

+  We assessed the accuracy of management forecasting by comparing forecasts made in prior period to actual
outcomes;

«  We assessed the accuracy, completeness and appropriateness of management’s disclosure in the Directors’
Report and the Going Concern basis of preparation note;

+  Given the Company’s reliance on a group wide treasury function, we obtained and inspected the letter of
support received from the ultimate parent undertaking to assess whether the wording of the support letter is
appropriate;

+ In order to corroborate management’s conclusion that the ultimate parent undertaking could provide the
support as pledged, should it be required, we performed the following procedures in conjunction with the
ultimate parent undertaking's auditor:

- Obtained the going concern assessment corroborated by the auditors of the ultimate parent undertaking which
we used to assess the ability of the ultimate parent undertaking to respond to changes in key underlying
assumptions to the cash flow forecast.

- We note that the ultimate parent undertaking going concern assessment is for the period of twelve months
from their reporting date to 30 September 2024, which was prepared as part of the 10-K reporting as at 30
September 2023. We have also considered the most recent financial position of the ultimate parent
undertaking for the quarter ended 31 December 2023, to assess the ultimate parent undertaking’s ability to
provide the support as pledged. We further performed update procedures and made inquiries with the
ultimate parent undertaking’s auditors to cover the going concern period for twelve months from the date of
approval of the financial statements, that is 1 March 2025.

- Obtained an understanding and evidence of the funding and liquidity available to the ultimate parent
undertaking over the forecast period; and

- Consideration of the total parental support required by all subsidiaries, and an assessment of the ultimate
parent undertaking’s ability to provide the level of support required by its subsidiaries. From this assessment
performed, we note that there are sufficient resources available to provide the required level of support to the
Company.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Company's ability to continue as a
going concern for a period of 12 months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the
relevant sections of this report. However, because not all future events or conditions can be predicted, this statement
is not a guarantee as to the Company’s ability to continue as a going concern.

Other information

The ather information comprises the information included in the annual report, other than the financial statements
and our auditor’s report thereon. The Directors are responsible for the other information contained within the annual
report.

Our opinion on the financial statements does not cover the other information and, except to the extent otherwise
explicitly stated in this report, we do not express any form of assurance conclusion thereon.

Page 30
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Other information (continued)

Qur responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material misstatement
of the other information, we are required to report that fact,

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

« the information given in the Strategic Report and Directors' Report for the financial year for which the financial
statements are prepared is consistent with the financial statements; and

« the Strategic Report and Directors' Report have been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the Company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Strategic Report or Directors' Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires
us to report to you if, in our opinion:

« adequate accounting records have not been kept or returns adequate for our audit have not been received from
branches not visited by us; or

+ the financial statements are not in agreement with the accounting records and returns; or
« certain disclosures of Director’s remuneration specified by law are not made; or

« we have not received all the information and explanations we require for our audit.
Responsibilities of Directors

As explained more fully in the Directors' responsibilities statement set out on page 28, the Directors are responsible
for the preparation of the financial statements and for being satisfied that they give a true and fair view, and for such
internal control as the Directors determine is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Company's ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Directors either intend to liquidate the Company or to cease operations, or have no realistic
alternative but to do so.

Auditor Responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.
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Explanation as to what extent the audit was considered capable of detecting irregularities, including fraud:

Irregularities. including fraud, are instances of non-compliance with laws and regulations. We design procedures in
line with our responsibilities, outlined above, to detect irregularities, including fraud. The risk of not detecting a
material misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud may
involve deliberate concealment by, for example, forgery or intentional misrepresentations, or through collusion. The
extent to which our procedures are capable of detecting irregularities, including fraud is detailed below. However,
the primary responsibility for the prevention and detection of fraud rests with both those charged with governance of
the entity and management.

+  We obtained an understanding of the legal and regulatory frameworks that are applicable fo the Company and
determined that the most significant are those that relate to the reporting framework, Companies Act 2006,
Bribery Act 2010, laws and regulations relating to health and safety and employee matters and relevant tax
compliance regulations in the jurisdictions in which the Company operates.

«  We understood how AECOM Limited is complying with those frameworks by enquiry with management, and by
identifying the policies and procedures regarding compliance with laws and regulations. We corroborated our
enquiries through our review of board minutes, compliance issues reported through a whistleblowing hotline and
correspondence received from regulatory bodies.

+  We assessed the susceptibility of the Company’s financial statements to material misstatement, including how
fraud might occur by enquiry with management (including legal) and those charged with governance to
understand where they considered there was susceptibility of fraud. As part of this, we understood the
performance targets of management. We also considered the risk of management override.

+ Based on this understanding, we designed our audit procedures to identify noncompliance with such laws and
regulations. Our procedures involved testing manual journals and other journals identified by specific risk
criteria, review of board minutes and any legal correspondence, enquiries with external legal counsel, senior
management and where applicable, those charged with governance and obtaining written representations from
the Directors of the Company.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor’s report.

Use of our report

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members those
matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the Company and the Company’s
members as a body, for our audit work, for this report, or for the opinions we have formed.

)

Tatutory Auditor
London

Date: 1 March 2024
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AECOM Limited

Profit and Loss Account
For the year ended 29 September 2023

2022
2023 Restated
Notes £ 000 £ 000
Turnover 4 762,551 643,434
Cost of sales (582,295) (494,045)
Gross profit 180,256 149,389
Administrative expenses (141,489) (121,194)
Operating profit 5 38,767 28,195
Share of profit of joint venture 14 1,161 1,315
Interest receivable and similar income 8 5,043 1.473
Interest payable and similar charges 9 (8,959) (6,978)
Impairment charge on fixed asset investments 14 - (6)
Other finance income - pensions 254 142
Profit on ordinary activities before taxation 36,266 24,141
Tax expenses on loss on ordinary activities 10 (5,112) (7,714)
Profit for the financial year 31,154 16,427

All amounts relate to continuing operations.

The notes on pages 39 to 95 form an integral part of these financial statements.
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AECOM Limited

Statement of Comprehensive Income
For the year ended 29 September 2023

Notes
Profit for the financial year

Other Comprehensive Income

Other comprehensive income that may be reclassified to the profit
and loss account in subsequent periods (net of tax):

Exchange (loss)/ gain on translation of branch/ foreign operation
balances

Net other comprehensive income that may be reclassified to the
profit and loss account in subsequent periods

Other comprehensive income that will not be reclassified to the profit
and loss account in subsequent periods (net of tax):

Actuarial gain/ (loss) on defined benefit pension schemes 21

Tax (expenses)/ income on items relating to components of other
comprehensive income 10

Net other comprehensive income that will not be reclassified to the
profit and loss account in subsequent periods

Other Comprehensive Income, net of tax

Total Comprehensive Income for the year

The notes on pages 39 to 95 form an integral part of these financial statements.
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2023 2022
£000 £000
31,154 16,427 |
(6,789) 14,327
(6,789) 14,327
6,742 (4,080)
(2,041) 919
4,701 (3.161)
(2,088) 11,166
29,066 27,593




AECOM Limited

Statement of Changes in Equity
For the year ended 29 September 2023

At 2 October 2021
Profit for the year
Other comprehensive income

Deferred tax effect of share based
payments

At 30 September 2022

At 1 October 2022

Profit for the year

Other comprehensive income
Dividends paid

Deferred tax effect of share based
payments

At 29 September 2023

Currency
Share translation Retained
Share capital premium reserve earnings Total equity
£000 £000 £000 £ 000 £ 000
17,525 84,575 971 87,857 190,928
- - - 16,427 16.427
- - 14,327 (3,161) 11.166
- - - 81 81
17,525 84,575 15,298 101,204 218,602
Currency
Share translation Retained
Share capital premium reserve earnings Total equity
£000 £ 000 £000 £000 £000
17,525 84,575 15,298 101,204 218,602
- - - 31,154 31,154
- - (6,789) 4,701 (2,088)
- - - (18,600)  (18,600)
- - - (581) (581)
17,525 84,575 8,509 117,878 228,487

The notes on pages 39 to 95 form an integral part of these financial statements.
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AECOM Limited

Balance Sheet
At 29 September 2023

Fixed assets

Intangible assets

Property, plant and equipment

Right of use assets

Investments

Defined benefit pension plan surplus

Current assets
Debtors
Cash at bank and in hand

Creditors: amounts falling due within one year

Net current assets

Total assets less current liabilities

Creditors: amounts falling due after more than one year
Provisions for liabilities

Defined benefit pension plan deficit

Net assets

Capital and reserves
Share capital

Share premium account
Retained earnings

Currency translation reserve

Total equity

The notes on pages 39 to 95 form an integral part of these financial statements.
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Notes

11

13
14

15

16

17
19

20

29 September 30 September
2023 2022
£000 £000

53,427 53,818
13,815 15,303
62,664 70,562
2,973 2,837
29,207 30,068
162,086 172,588
328,326 424 877
5,873 5,932
334,199 430,809
(163,917) (260,863)
170,282 169,946
332,368 342,534
(63,510) (68,542)
(23.453) (29,513)
(16,918) (25.877)
228,487 218,602
17,525 17,525
84,575 84,575
117,878 101,204
8,509 15,298
228,487 218,602




AECOM Limited

Balance Sheet
At 29 September 2023 (continued)

These financial statements were approved by the Board on 1 March 2024 and signed on its behalf by:

&

CD Wood

Director

The notes on pages 39 to 95 form an integral part of these financial statements.
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AECOM Limited

Statement of Cash Flows
For the year ended 29 September 2023

Cash flows from operating activities
Cash generated from operations
Income tax paid

Net cash from operating activities

Cash flows from investing activities

[nterest received

Cash distributions received from joint ventures during the year
Purchase of property, plant and equipment

Proceeds from disposal of property, plant and equipment
Purchase of intangible fixed assets

Net cash used in investing activities

Cash flows from financing activities

Interest paid

Repayments of interest and principal portion of lease liabilities
Dividends paid

Net cash used in financing activities

Net (decrease)/ increase in cash and cash equivalents
Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year

2023 2022
Note £ 000 £ 000
23 42,496 23,573
(109) (794)
42,387 22,779
6 4
1,000 1,550
(5,825) (5,491)
125 80
(365) (72)
(5,059) (3,929)
(604) (613)
(18,183) (16,757)
(18,600) -
(37,387) (17,370)
(59) 1.480
5,932 4452
5,873 5,932

Within the reported cash balance there is £59,000 (2022: £113,000) of restricted cash.

The Company had non-cash additions to right-of-use assets of £17,116,000 and lease liabilities of £17,170,000 in

the year (2022: £27,196,000 and £27,966,000 retrospectively).

Please see note 18 of the financial statements for further details regarding changes in liabilities arising from

financing activities.

The notes on pages 39 to 95 form an integral part of these financial statements.
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AECOM Limited

Notes to the Financial Statements
At 29 September 2023

1 Authorisation of financial statements and statement of compliance with FRS 101

The financial statements of AECOM Limited (the Company) for the year ended 29 September 2023 were authorised
for issue by the Board on 1 March 2024 and the Balance Sheet was signed on the Board's behalf by CD Wood. The
Company is incorporated and domiciled in England and Wales.

These financial statements were prepared in accordance with applicable law and United Kingdom Accounting
Standards, including FRS 101 'Reduced Disclosure Framework' (United Kingdom Generally Accepted Accounting
Practice).

The Company has used a true and fair override in respect of the non-amortisation of goodwill (see note 3).

The Company’s financial statements are presented in Sterling (£), which is also the Company’s functional currency,
and all values are rounded to the nearest thousand pounds (£ 000) except when otherwise indicated.

The Company has taken advantage of the exemption under s401 of the Companies Act 2006 not to prepare group
accounts as it is a wholly owned subsidiary of AECOM, a Company incorporated in the USA. Therefore, the
financial statements present information about the Company as an individual undertaking and not about its group.

The results of the Company are included in the consolidated financial statements of AECOM which are available
from 13355 Noel Road, Suite 400, Dallas, Texas, 75240, United States of America. This is the smallest and largest
group of which the Company is a member and for which consolidated financial statements are prepared.

The principal accounting policies adopted by the Company are set out in note 3.

2 Judgements and key sources of estimation uncertainty

The preparation of the Company’s financial statements requires management to make judgements, estimates and
assumptions that affect the reported amounts of revenues, expenses, assets and liabilities, and the accompanying
disclosures, and the disclosure of contingent liabilities. Uncertainty about these assumptions and estimates could
result in outcomes that require a material adjustment to the carrying amount of assets or liabilities affected in future
periods.

The following judgments and estimates have had the most significant impact on amounts recognised in the financial
statements:

2.1  Judgements
(a) Revenue recognition

The assessment of what is a performance obligation and of when the Company recognises revenue as a performance
obligation is satisfied, is considered a key judgement by management. Judgement is made in determining whether
promises within a contract should be accounted for as a single combined performance obligation or whether
promises are distinct and separately identifiable, in which case there can be multiple performance obligations.
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AECOM Limited

Notes to the Financial Statements
At 29 September 2023 (continued)

2 Judgements and key sources of estimation uncertainty (continued)

2.1  Judgements (continued)

(b) Lease accounting

Lease term

[n determining the lease term, management considers all facts and circumstances that create an economic incentive
to exercise an extension option, or not exercise a termination option. Extension options (or periods after termination
options) are only included in the lease term if the lease is reasonably certain to be extended (or not terminated).

For leases of offices, equipment and motor vehicles, the following factors are normally the most relevant:

If there are significant penalties to terminate (or not extend), the Company is typically reasonably certain to extend
(or not terminate).

If any leasehold improvements are expected to have a significant remaining value, the Company is typically
reasonably certain to extend (or not terminate).

Otherwise, the Company considers other factors including historical lease durations and the costs and business
disruption required to replace the leased asset.

As at 29 September 2023, potential future cash outflows (undiscounted) that were not included in the lease liability
because it is not reasonably certain that the leases will be extended (or not terminated), were not significant. For
leases for which a decision has been made to terminate those leases, future cash outflows are only included in the
lease liability up until the date on which the Company is committed to exiting those lcases.

Sublease assumptions on exited properties

When the Company commils to exiting a property, in determining the fair value of the right of use asset, the
Company explores the viability of subleasing. As a general rule of thumb, there is an expectation that where the
lease term runs for a further two years or more, it is realistic to recover some value via a sublease, contract
permitting. An external Broker’s Opinion of Value is obtained, from which the Company assesses the cited market
rate per square foot, likely marketing void period and other commercial terms specific to the property. These factors
are then taken into account to calculate any resulting impairment where the calculated fair value is less than the
carrying value of the right of use asset.
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AECOM Limited

Notes to the Financial Statements
At 29 September 2023 (continued)

2 Judgements and key sources of estimation uncertainty (continued)

2.1  Judgements (continued)
(c) Provisions

The Company recognizes provisions in these financial statements when, and only when, the Company has a legal or
constructive obligation as a result of a past event, it is considered probable that an outflow of economic benefits will
be required to settle the obligation, and a reliable estimate can be made of the amount of the obligation. In
determining the amount of the provision, management considers all facts and circumstances including assessments
made by internal and external specialists, and hence provisioning can be considered a key judgement made by
management. The Company reviews the criteria for recognising any potential provisions on a regular basis.

(d) Pension benefits

The Company is aware of the Virgin Media vs NTL Pension Trustees [I Limited High Court decision surrounding
the treatment of changes to scheme rules between April 1997 and April 2016 for contracted out defined benefit
pension schemes. Virgin Media had its legal case heard in the High Court in June 2023, with the judgement handed
down that amendments to scheme rules were invalid in the absence of a confirmation from the scheme actuary under
Section 37 of the Pension Schemes Act 1993. The case is now subject to an appeal later in 2024.

It is not possible to ascertain the extent to which this decision may or may not impact the Company at the time of
approving these financial statements. For further details please see note 21 to the financial statements.

2.2 Estimates

(a)  Lease accounting

Discounting future lease payments

Lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be readily determined,
which is generally the case for leases in the Company, the lessee’s incremental borrowing rate is used, being the rate
that the individual lessee would have to pay to borrow the funds necessary to obtain an asset of similar value to the
right of use asset in a similar economic environment with similar terms, security and conditions.

The Company's incremental borrowing rates range between 2.20%-6.11% translating to an average rate of 4.16%.
An increase or decrease to the incremental borrowing rates of 0.5% would not result in a significant change in the
carrying values of lease liabilities or right of use assets as at the balance sheet date.

Page 41




AECOM Limited

Notes to the Financial Statements
At 29 September 2023 (continued)

2 Judgements and key sources of estimation uncertainty (continued)

2.2  Estimates (continued)

(b) Investments and goodwill

The Company has indefinite lived assets in the form of investments in subsidiaries and goodwill. The Company
determines, at the end of each reporting period, whether there are any conditions, either internal or external to the
Company, that may indicate that the carrying value of any of those assets is impaired and whether a full impairment
exercise is required to be carried out.

Where indications of impairment exist regarding the carrying value of investments in subsidiaries and at the end of
each reporting period for the carrying value of goodwill, the carrying value of goodwill and certain investments is
assessed using models used to calculate the enterprise value of the underlying businesses (where applicable). These
models have a range of inputs including revenue growth and discount rates which are subject to significant
uncertainty. Further details are given in note 11.

(¢)  Revenue recognition

The percentage of completion method and the determination of revenues to recognise on claims and variations to
contracts are reliant on estimates, in particular in respect of future expected costs and revenues. The Company
reviews the appropriateness of assumptions made on a regular basis.

(d)  Pension benefits

The carrying values of liabilities associated with defined benefit pension plans are determined using actuarial
valuations. The actuarial valuation involves making assumptions about discount rates, future salary increases,
mortality rates and future pension increases. Due to the complexity of the valuation, the underlying assumptions and
the long term nature of these plans, such estimates are subject to significant uncertainty. Further details. including
sensitivity analysis, are included in note 21.

3 Significant accounting policies

3.1  Basis of preparation

These financial statements were prepared in accordance with FRS 101 and under historical cost accounting rules for
all years presented, unless otherwise stated.

The accounts have been prepared on a going concern basis (see note 3.5 for further details).

The accounting policies which follow set out those policies which apply in preparing the financial statements for the
year ended 29 September 2023.
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AECOM Limited

Notes to the Financial Statements
At 29 September 2023 (continued)

3 Significant accounting policies (continued)

3.2  Prior year restatement

The prior year Profit and loss account has been restated to reflect intercompany cost of sales transactions which had
been misclassified in Turnover, and not in Cost of sales, These costs represent time spent working on projects of the
Company by employees of other entities within the AECOM UK Group, mainly AECOM Infrastructure &
Environment UK Limited.

As a result, Turnover on the face of the Profit and loss account for the year ended 30 September 2022 has increased

by £150,761,000 with an equal and corresponding increase in Cost of sales. No other financial statement line items
were impacted.

3.3 Summary of disclosure exemptions

The Company has taken advantage of the following disclosure exemptions under FRS 101, on the basis that such
disclosures are included in the consolidated financial statements of AECOM:

i. The requirements of paragraphs 45(b) and 46-52 of IFRS 2 Share Based Payments because the share based
payment arrangements concern the instruments of AECOM;

ii. The requirements of IFRS 7 Financial Instruments: Disclosures;
iii. The requirements of paragraphs 91-99 of IFRS 13 Fair Value Measurement;

iv. The requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114, 115, 118, 119 (a) to (),
120 to 127 and 129 of IFRS 15 Revenue from Contracts with Customers;

v. The requirements of paragraph 52, the second sentence of paragraph 89, and paragraphs 90, 91 and 93 of IFRS 16
Leases.

vi. The requirement in paragraph 38 of IAS 1 Presentation of Financial Statements to present comparative
information in respect of :

i. Paragraph 79(a)(iv) of IAS 1;
ii. Paragraph 73(e) of [AS 16 Property, Plant and Equipment;
iii. Paragraph 118(e) of IAS 38 Intangible Assets;

vii. The requirements of paragraphs 16 and 134-136 of IAS 1 Presentation of Financial Statements;
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